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(expressed in Hong Kong Dollars)

6 . Operating surplus before income tax (Continued)

2007 2006
$'000 $'000
(c) Five highest paid individuals
The five individuals whose emoluments were
the highest in the Group for the year ended
31 March 2007 include the Managing
Director, one Executive Director, two Directors
and one General Manager. (2006: the
Managing Director, two Directors and two
General Managers).
The total emoluments paid to the five highest
paid individuals during the year are as follow :
Fixed - Salaries 12,512 10,862
- Provident fund scheme contributions 568 543
Sub-total 13,080 11,405
Variable pay 3,269 3,157
Total 16,349 ## 14,562 ##
Their remuneration fell within the following
bands :
A A
No. of No. of
Individuals Individuals
$2,000,001 to $2,500,000 - 1
$2,500,001 to $3,000,000 8 8
$3,000,001 to $3,500,000 - -
$3,500,001 to $4,000,000 1 -
$4,000,001 to $4,500,000 - -
$4,500,001 to $5,000,000 1 1
Total 5 8

## For the year ended 31 March 2007, there was no compensation in
lieu of leave in the aggregate sum. For the year ended 31 March
2006, compensation in lieu of leave of $287,000 was excluded
from the aggregate sum.



